L

From earLy rﬁ%‘

s .,l,

passmn and Joyft

_,iﬂn N ,&

Full Gospel Church of God in SA

T T W



Clable of Corlerils

[0 Y1, oY (RPN

Chapter 1: The Theology of Retirement - A Transition, Not an Ending .............. 2
e Understanding Ministry as a Lifelong Calling

e Embracing Change with Purpose and Faith

Chapter 2: Spiritual and Emotional Preparation ........cccccciieiiiiiiiieneieceiercecesasesececes

2.1 Embrace a New ldentity in Christ
2.2 Letting Go with Grace

2.3 Prepare Your Legacy

2.4 Stay Connected and Avoid Isolation
2.5 Navigating Pre-Retirement Grief

Chapter 3: Financial Stewardship and Planning .......c.ccccceieieiiiiiiciciieienecacecesenennes

3.1 Start Saving Early and Consistently

3.2 Understand Your Retirement Fund (South African Context)
3.3 The Church’s Role in Financial Preparation

3.4 Stewardship and Ongoing Budgeting in Retirement

3.5 Maximizing Contributions if Retirement is Near

Chapter 4: Legal and Estate Planning ....ccccccvieiiiieiiiiiiiiieiniceniceneicenecessecessecessesasses

4.1 The Critical Importance of a Will

4.2 Power of Attorney and End-of-Life Directives

4.3 Document Management and Beneficiary Updates
4.4 Nomination of Executors, Guardians, and Trustees

Chapter 5: Navigating Compliance and INSUraNncCe .....cccccceeeieieieincecrecrercssasasecenes

5.1 Compliance with the South African Revenue Service (SARS)
5.2 Funeral and Death Insurance

A AW WLWW®

o o oo b~

N

0o 00 N N



Chapter 6: Pastoral Transition and Succession Planning .........ccccceeveieieinrircnnnanee. 9

6.1 Defining a Successful Succession 10
6.2 The Retiring Pastor’s Role 10
6.3 Common Pitfalls in Pastoral Succession 10-11
Chapter 7: Life and Ministry After Retirement ........cceicirieirieirieirereerereecerencenens 12
7.1 Finding a New Purpose 12
7.2 The Importance of Support Systems 12
(0761 ¢ T LUT7 Lo ] o T 13
Appendix: Final Checklist for Retirement Preparation ................c.ccooiiiiiiinnnnn, 14
e Financial and Legal 14
e Administrative 14

e Pastoral and Personal 14



A Guide te Pastenal Retinement:

Finishing Well in Service to the Kingdom
Guidelines for Retirement and End-of-Life Planning for Full-Time Pastors

“His lord said unto him, Well done, good and faithful servant; thou hast been
faithful over a few things, | will make you ruler over many things: Enter into
the joy of your Lord.” — Matthew 25:23

Foreword

Dear Pastor,

As you have faithfully labored in the Lord’s vineyard, preaching the Gospel,
shepherding His people, and advancing His Kingdom, we now lovingly urge
you to also give attention to your own well-being and that of your family by
preparing for the seasons ahead. Your years of service have been a living
testimony of obedience and devotion, often placing the needs of others
before your own. It is both wise and honorable to now consider how you
may conclude this chapter with the same faithfulness with which you began.

Retirement and end-of-life preparation are not signs of diminished calling or
waning faith. They are acts of stewardship, reflecting the biblical principle of
“finishing well” as the Apostle Paul declared, “I have fought the good fight, |
have finished the race, | have kept the faith” (2 Timothy 4:7). Planning for
this stage of life is a continuation of your ministry, ensuring that your legacy
remains a blessing and that your loved ones are cared for with dignity and
peace.

We recognize that this subject may stir deep emotions, as it touches matters
of identity, calling, and trust. Therefore, this document has been prayerfully
prepared to provide both practical guidance and spiritual encouragement,
enabling you to walk this journey with confidence, hope, and the assurance
that your value in Christ is not measured by the office you hold, but by who
you are in Him.
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This guide will assist you in preparing for:

e Spiritual readiness: Remaining grounded in your walk with the Lord
and seeking His direction for new avenues of service.

e Mental and emotional adjustment: Navigating changes in identity,
routine, and purpose with grace and hope.

¢ Relational and family well-being: Maintaining healthy connections
and ensuring your loved ones are supported.

¢ Financial stewardship: Planning wisely to provide security and peace
of mind for you and your family.

e Legacy preservation: Intentionally passing on your faith, values, and
experiences to the next generation.

Chapter 1: The Theology of Retirement: A Transition, Not an Ending

Retirement is not the conclusion of your ministry; it is a transition into a new
and meaningful season of service. While your formal pastoral responsibilities
may change, your calling from God remains. The Bible acknowledges the
need for priests to retire after their dedicated service (Numbers 8:24-26),
framing it as a natural and ordained transition. For most, retirement from
pastoring a church does not mean retirement from ministry itself.

Your wisdom, experience, and spiritual insight are invaluable to the Body of
Christ. Whether you choose to mentor emerging leaders, write and teach to
strengthen the Church, or devote yourself to intercession, your role in the
Kingdom continues to be vital and deeply impactful. However, this transition
requires prayerful and intentional preparation in every area of life. It is not
merely a financial shift, but a spiritual, mental, emotional, and practical
journey. Entering retirement well means you can embrace this new season
with strength, peace, and purpose.

For Pastors, the ministry is not just a job, but a divine calling and a vocation
from God. Retirement from church work should not be viewed as stopping
ministry, but as an opportunity to continue your calling in a different role.

Chapter 2: Spiritual and Emotional Preparation

A thoughtful approach to retirement is crucial. It is a transformative life
event that triggers a process of self-discovery and adaptation. As we age, our
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capacity for demanding physical and intellectual work is impacted. We
experience limitations in concentration, strength, and memory. It is not
spiritual to ignore these physical signs. An honest assessment of personal
capacities is necessary to determine the best interests of the congregation.

2.1 Embrace a New Identity in Christ

Retirement is the beginning of a new chapter in your service to the Lord.
Your value and purpose are not defined by a position, title, or office, but by
your identity in Christ. Seasons in ministry may change, but the call to follow
Jesus remains. This is a time to rest in the truth that your worth comes from
being a child of God, not from the busyness of pastoral duties. Let this be a
season where you rediscover the joy of serving without the weight of
administration, embracing new opportunities God places before you. What
we are is more important than what we do.

2.2 Letting Go with Grace

Passing the baton of leadership can be both beautiful and challenging. It is
natural to feel a sense of loss when stepping back from responsibilities that
have defined your life for many years. Allow yourself the space to
acknowledge and process these emotions before God. There may be
moments of grief, but there should also be moments of gratitude for all the
Lord has accomplished through you. Celebrate the fruit of your labor,
remembering that you have planted seeds and nurtured lives for the glory of
God. Trust that He will continue the work in and through those who follow
you.

2.3 Prepare Your Legacy

The end of your formal ministry role is the perfect moment to reflect on
what you will leave behind. Consider the sermons that shaped lives, the
teachings that brought clarity, and the personal testimonies that inspired
faith. These are treasures worth preserving. Prayerfully think about
documenting your journey, whether through writing, audio recordings, or
video messages. Your story, shaped by God’s grace and faithfulness, can be a
source of strength and guidance for generations to come. In doing this, you
are passing on a spiritual inheritance that will outlive you.
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2.4 Stay Connected and Avoid Isolation

One of the risks in retirement is the temptation to withdraw from fellowship.
Avoid isolation by remaining meaningfully connected to the church
community or to a circle of fellow retired pastors who understand your
journey. Your presence, wisdom, and encouragement remain a gift to the
Body of Christ. This continued fellowship will provide mutual support,
ongoing discipleship, and the joy of shared faith, ensuring you remain
spiritually nourished and emotionally supported.

2.5 Navigating Pre-Retirement Grief

The psychological challenges related to retirement can include anxiety,
stress, worry, and hopelessness. Many pre-retirees are affected by a
disengagement process and mental withdrawal long before they officially
retire, expressing feelings of rejection and abandonment. By anticipating and
understanding the range of emotions you may experience through counsel,
education, and proper planning, many of these challenges can be alleviated.

Chapter 3: Financial Stewardship and Planning

Sound financial preparation is a vital part of finishing well. It ensures your
needs and those of your family are met and provides peace of mind.
Scripture teaches us the principle of faithful stewardship: “Moreover it is
required in stewards that one be found faithful” (1 Corinthians 4:2).
Research indicates that many pastors feel unprepared for the financial
realities of retirement, making proactive planning essential.

3.1 Start Saving Early and Consistently

Financial preparedness for retirement is a critical aspect often overlooked by
pastors. The earlier you begin planning, the better.

e Commence Saving Immediately: Start saving for retirement as soon as
possible, regardless of how distant it may seem. Consistent
contributions to a retirement fund allow for the accumulation of
compound interest, significantly bolstering your funds over time.
Prioritise setting aside a portion of income each month.

e Develop a Comprehensive Plan: Determine your retirement goals and
envision your desired lifestyle post-ministry. Establishing a clear
timeline enables you to retire on your terms.
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e Engage with Your Church: Initiate discussions with your church
congregation regarding retirement intentions and how they can
support the transition. Open dialogue fosters mutual understanding
and facilitates collaborative efforts.

3.2 Understand Your Retirement Fund (South African Context)

Begin by confirming that you are properly registered with your church
retirement fund. This is the foundation of your retirement income.

e Request a Benefits Statement: Obtain a recent benefits statement
from the fund administrator. This statement will reflect your
contribution history, the current value of your fund, and a projection
of possible retirement benefits.

e Apply for Payout: Before you can access your funds, a Tax Directive
must be issued by the South African Revenue Service (SARS). This
directive determines how much tax will be deducted from your
payout. The retirement fund administrator will guide you through this
process. You will need your personal tax number, a certified copy of
your South African ID document, and your bank account details.

o Seek Professional Guidance: Tax implications can significantly affect
your final payout. It is wise to seek guidance from a qualified financial
advisor who is familiar with retirement processes in South Africa. A
professional can help you structure your withdrawals in a way that is
both tax-efficient and sustainable.

3.3 The Church’s Role in Financial Preparation

Churches have a responsibility to ensure their pastors are cared for, both
during and after their ministry.

e Ensure Adequate Compensation: It is common for ministers to
prioritise the kingdom’s work over personal compensation. However,
churches must ensure their pastors are fairly compensated to allow for
personal savings.

e Evaluate Retirement Savings: Church leadership should understand a
pastor's current retirement savings status. If a pastor has foregone
raises and lacks substantial savings, the church should explore options
like deferred compensation to assist in retirement preparation.
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Provide Housing Allowances: If a pastor has been living in a church-
provided manse or parsonage, they will face the significant challenge
of securing housing in retirement. Churches should consider providing
a housing allowance as part of the retirement package where possible.

3.4 Stewardship and Ongoing Budgeting in Retirement

Retirement is not simply about accessing your funds; it is about managing
them wisely, so they sustain you for the years ahead.

Create a Realistic Budget: Assess your monthly income from all
sources and list your regular expenses. This will help you see whether
your spending matches your income.

Prioritise Essential Needs: Your priority should be food, shelter,
utilities, medical cover, and transportation. Ensure your medical aid is
kept up to date.

Be Cautious with Debt: Avoid taking on unnecessary debt in
retirement. If you are considering a large purchase, seek financial
advice before committing.

Continue to Give Wisely: Continue to tithe and support the work of
the Kingdom but do so within your means. Generosity honors God, but
wise generosity also ensures you do not place yourself in financial
strain.

Review Your Finances Regularly: Set aside time each year to review
your financial situation, including your budget, investments, and will.

3.5 Maximizing Contributions if Retirement is Near

Even if retirement is on the horizon (5-10 years), you can take proactive

steps.

Maximize Contributions: Prioritise maximizing contributions to your
retirement account. Encourage your church to contribute as well.

Explore Deferred Compensation: Engage with your church about
deferred compensation to expedite retirement fund growth.

Assess Extended Work Options: Evaluate the feasibility of working
beyond the traditional retirement age. Continuing to work can help
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you accumulate additional savings and may result in higher social
security or state pension benefits.

Chapter 4: Legal and Estate Planning

Scripture reminds us of the wisdom in setting our affairs in order: “Set your
house in order” (Isaiah 38:1). For a pastor, this instruction is not only
personal but also a testimony to the congregation. Having valid legal
documents in place is an act of stewardship, love, and responsibility.

4.1 The Critical Importance of a Will

A will is a legally binding document that records your instructions regarding
the distribution of your assets after your death. Without a legally valid will,

you leave these matters to be decided by the laws of intestate succession in
South Africa, which may not reflect your personal or spiritual desires.

A will allows you to make clear decisions regarding:
e Who will receive your possessions, property, or money.
e Who will take care of any minor children or dependents.
e Who will manage your estate as the executor.

The safest way to create a valid will is to work with a legal professional, your
bank’s wills and estates department, or a registered trust company. In South
Africa, free will drafting services are often available during National Wills
Week. Once completed, keep your will in a secure but accessible location
and inform your executor where it is stored. Review and update your will
every five years or after any major life change.

4.2 Power of Attorney and End-of-Life Directives

Legal arrangements are vital while you are still alive, particularly if iliness or
advanced age limits your ability to manage your own affairs.

e Power of Attorney: This legal document authorizes a trusted person
to act on your behalf in financial, legal, or administrative matters. It is
essential to have this in place before any potential loss of mental
capacity, as it becomes invalid once you are incapacitated. This
ensures your affairs can be managed lawfully if you cannot do so
yourself.
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e End-of-Life Directives (Living Will): This document outlines your
wishes regarding medical treatment should you become unable to
communicate. While not legally binding in all situations in South
Africa, it serves as a clear guide for your family and doctors regarding
resuscitation, life-support, and organ donation.

4.3 Document Management and Beneficiary Updates

e Centralised Storage: All important documents should be stored in a
safe yet accessible location. These include your will, identity
document, marriage certificate, title deeds, policy documents, and any
directives. Ensure at least two trusted people know where to find
them.

o Keep Beneficiary Details Updated: Beneficiary details on retirement
funds, funeral policies, life insurance, and investment accounts
override what is written in your will. If your beneficiary nominations
are outdated, the wrong person could legally receive those funds.
Review your beneficiary details at least every two to three years.

4.4 Nomination of Executors, Guardians, and Trustees

The people you nominate for these roles will carry significant responsibility.
An executor will administer your estate, a guardian will care for dependents,
and a trustee will oversee any trusts. Choose people who are trustworthy,
organised, aligned with your faith values, and confirm with them that they
are willing to serve in these roles.

Chapter 5: Navigating Compliance and Insurance

Practical preparations, such as ensuring tax compliance and adequate
insurance, are acts of responsible stewardship that protect your family from
unnecessary burdens.

5.1 Compliance with the South African Revenue Service (SARS)

Financial integrity is a biblical principle. Romans 13:7 reminds us to “render
therefore to all their due... taxes to whom taxes are due.” Retirement does
not remove the obligation to remain compliant with SARS.

e Confirm Your Tax Status: Before retirement, confirm that you are
properly registered with SARS and that all your tax affairs are up to
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date. All retirement payouts are subject to tax according to SARS
retirement tax tables.

e Declare All Income: Retirement may bring new sources of income,
such as from investments or part-time ministry work. All of these must
be declared to SARS annually.

e Prepare Your Documents: Before applying for your retirement payout,
gather your SARS tax reference number, up-to-date contact details,
bank account details, and records of all income sources. If you are
uncertain about your compliance status, seek assistance from a
registered tax practitioner.

5.2 Funeral and Death Insurance

Scripture reminds us to “set your house in order” (Isaiah 38:1), a principle
that includes ensuring our passing does not bring unnecessary financial
burdens upon our loved ones. Funerals in South Africa can be costly, and
without preparation, these costs can place your family under serious
financial strain.

e Check Your Existing Cover: Begin by checking whether you are
currently covered by a funeral policy, perhaps as part of your pension
scheme. Confirm the amount covered and whether it is sufficient.

e Secure a Policy: If your existing cover is inadequate, consider taking
out a private funeral policy with a reputable insurer.

e Update Beneficiaries: It is vital to ensure that your beneficiaries are
correctly listed and up to date on all funeral and life insurance policies.
Outdated information can lead to significant delays or disputes in
payouts.

e Communicate Your Wishes: Where possible, communicate your
funeral wishes to your spouse or a trusted family member. This can be
a great comfort to your family and ensure that your funeral reflects
your life and testimony in Christ.

Chapter 6: Pastoral Transition and Succession Planning

Retirement for a pastor is the closing of a sacred chapter. Scripture models
healthy leadership transitions, as seen in Moses handing leadership to
Joshua (Deuteronomy 31:7-8) and Paul entrusting Timothy with the work of
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the Gospel (2 Timothy 2:2). A well-planned pastoral transition honours God
protects the unity of the church and ensures the incoming pastor can build
on a firm foundation.

6.1 Defining a Successful Succession

Succession is not a single event but a process. Collaboration between the
pastor and the board is essential to envisioning the transition three to five
years ahead. This entails deliberating on factors such as the prospective
pastor's age, life stage, and leadership style. Should the successor be an
internal promotion or an external hire? Establishing clear success metrics is
paramount.

6.2 The Retiring Pastor’s Role

e Open Discussion with Leadership: Engage in transparent and prayerful
conversations with your church leadership regarding your retirement
timeline, succession plans, and final ministry responsibilities. Early
dialogue prevents misunderstandings.

e Prepare a Thorough Handover: A smooth transition depends on clear
information. Prepare handover notes outlining ongoing ministries,
financial records, membership information, and details of ongoing
church needs (while upholding confidentiality).

e Allow for a Season of Closure: A pastoral farewell is for the
congregation as well as for you. It gives the church family an
opportunity to express gratitude. This season may include special
services of honour, testimonies, and moments where you speak a
blessing over the congregation.

e Step Back Gracefully: Outgoing pastors must willingly step aside to
allow the incoming pastor to assume leadership effectively. Drawing
inspiration from John the Baptist's declaration, "He must increase, but
| must decrease" (John 3:30), outgoing pastors should intentionally
create space for the new leader to flourish. If remaining in the same
church, taking an extended break of at least a year is advisable.

6.3 Common Pitfalls in Pastoral Succession

Examining common failures can provide valuable lessons for ensuring a
smooth transition.
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1. Unrealistic Timelines: A successful transition takes years, not weeks.
Avoid a "microwave" approach in favour of a gradual "crockpot”
process that allows the successor to integrate into the church culture.

2. Assuming Church Stability: No church is immune to the disruption of a
poorly managed succession. Handle the process with care to avoid
losing congregants and financial support.

3. Adhering to Old Formulas: The world is changing, and the leadership
models of the past may not be suitable for the future. Empower the
new leader with the flexibility to adapt and innovate.

4. Reluctance to Delegate: The very strengths that empower a pastor to
lead can become a temptation to stay too long. Confront your ego and
establish a clear exit strategy to prevent blurred lines of leadership.

5. Failure to Develop a Leadership Pipeline: Senior pastors must
prioritise identifying and nurturing leadership potential within their
team to create a robust pipeline of potential successors.

6. Inadequate Public Communication: Poor communication leads to
confusion and allows misinformation to spread. Maintain transparency
and manage expectations effectively, especially in today's digital age.

7. Indecision Regarding Retirement: Vacillating on the decision to retire
creates uncertainty and can damage the transition process. Discern
your calling carefully and commit to the decision.

8. Neglecting the Outgoing Spouse: The leader’s spouse often plays a
significant role. Including them in discussions and decisions
demonstrates respect and fosters a smoother transition for the entire
family.

9. Relying on Verbal Agreements: Document all agreements regarding
retirement provisions and transition timelines in written covenants to
foster clarity and alignment.

10.An Uncooperative Outgoing Pastor: The success of a succession often
hinges on the cooperation of the outgoing pastor. Their attitude and
values will strongly influence how the next pastor is received.

Full Gospel Church of God in SA 11



Chapter 7: Life and Ministry After Retirement

Retirement does not mean an end to ministry. Many retired pastors continue
to serve in various capacities, finding renewed purpose and fulfilment. God
uses us in amazing ways when we lean into His calling rather than our own
plans.

7.1 Finding a New Purpose

It is crucial to ask, “Lord, what do you want me to do NOW?” There are many
ways to serve Christ and the church in this new season without being a
senior pastor. Consider the following avenues:

e Mentoring and Counselling: Offer your wisdom and guidance to
younger pastors and church leaders.

e Guest Preaching and Teaching: Occasionally preach or lead Bible
studies in your former or other congregations.

¢ Intentional Interim Pastor: Help lead churches through a period of
transition while they search for their next long-term pastor.

e Seminary Professor: If you have the academic background, train the
next generation of ministers.

e Church Consultant: Use your experience to facilitate leadership
growth and organisational health for other leaders and churches.

e Missionary Work: Engage in short-term or long-term missions,
leveraging your pastoral experience in a new context.

e Writing and Speaking: Share your experiences through books, articles,
and speaking engagements.

e Chaplaincy: Serve in hospitals, corporations, or sports organisations,
providing pastoral care outside the traditional church setting.

¢ Volunteering: Engage in local church activities, community services,
and new ministries that you now have time to explore.

7.2 The Importance of Support Systems

No pastor is meant to navigate this journey alone. The same fellowship and
accountability that sustained you in active ministry remain vital.
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e Connect with Denominational Leadership: Your church’s national or
regional leadership may offer specific opportunities and support for
retired ministers, such as peer support groups, financial counselling, or
fellowship gatherings.

e Do Not Hesitate to Ask for Assistance: Retirement can be an
emotional and logistical adjustment. There is strength in
acknowledging when you need a listening ear or practical advice. Your
church leadership and trusted friends will often be honoured to walk
alongside you.

e Nurture Your Personal Relationships: Use your newfound time to be a
better husband, father, grandfather, neighbour, and friend. Find a
hobby and do something you have been putting off. Your church can
also play a role by giving retired pastors meaningful things to do,
perhaps even with a stipend.

Conclusion

Beloved Pastor,

You have laboured well. You deserve a retirement marked by peace,
provision, and purpose. Preparing practically is not only wise; it is a gift to
your family and a testimony to the church of good stewardship.

Finish strong, and finish prepared.

“A good man leaves an inheritance to his children’s children...” — Proverbs
13:22

If you need help with any step in this process, please speak to your church
leadership or a designated support officer within your denomination. By
embracing a holistic approach that addresses the emotional, spiritual, and
financial dimensions of retirement, you can navigate this profound life
transition with resilience, purpose, and a renewed sense of excitement for
what God has in store.

Appendix: Final Checklist for Retirement Preparation

Use this checklist to track your progress as you prepare for this next season
of life.

Financial and Legal
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O

O

Reviewed most recent retirement fund statement.
Applied for or confirmed existing funeral cover.

Ensured tax affairs are up to date with SARS.

Initiated the Tax Directive process with SARS for payout.
Drafted and legally signed a valid will.

Updated all beneficiary forms (retirement fund, insurance policies,
etc.).

Consulted with a qualified financial or legal advisor.

Created a comprehensive post-retirement budget.

Administrative

O

O

O

Notified spouse and/or executor of the location of all important
documents.

Stored important documents (will, ID, title deeds, policies) in a secure,
accessible place.

Compiled a list of all accounts, policies, and digital passwords for your
executor.

Pastoral and Personal

O

O

O

Informed church leadership of retirement timeline and plans.
Prepared detailed handover notes for the incoming pastor.

Discussed post-retirement role and expectations with church
leadership.

Prayerfully considered and explored new avenues for ministry and
service.

Connected with a support network of retired pastors or mentors.

Planned for a season of farewell, honour, and closure with the
congregation.
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