
 
 

FULL GOSPEL 

CHURCH OF GOD 

APPLICATION 
FOR 

ORDINATION 

NAME OF APPLICANT: 
 
 

___________________________________________________ 

DECEMBER 2022 



FULL GOSPEL CHURCH OF GOD 
 

APPLICATION   FOR   ORDINATION 
 

 
1. Name & Surname of Candidate: ……………………………………………………….. 

 
      2. Address (Residential): …………………………………………………………………….. 
 
              ………………………………………………………………………………………………… 
 

3.     Address (Postal): ………………………………………………………………………….. 
 
              ………………………………………………………………………………………………… 
 
 EMAIL ADDRESS ………………………………………………………………………….. 
 

4. Tel. numbers:…………………………(H)……………………(O)…………………...(Cell) 
 

5. Marital Status:  ………………………………………………………………………………. 
 

6. Date of acceptance into the ministry: ……………………………………………………. 
 

7. Date of commencement of probation: ……………………………………………………. 
 

8. Name of Assembly: …………………………………………………………………………. 
 

9. Full-time or Part-time Ministry: …………………………………………………………….. 
 

10. Name of Regional Council: ………………………………………………………………… 
 

11. Number of personal tithe payments and amount: ……………………………………….. 
(Breakdown of monthly amounts and total over ENTIRE period of probation is 
required on separate page) 

 
      12. Number of assembly tithe payments to Head Office: …………………………………… 
              (Over WHOLE period of probation) 
 
 

14. Progress report: 
 

14.1 Number of members on register when started: ………………………………... 
 
14.2     Number of members on register presently: …………………………………….. 

 
 14.3       Number of members baptised during probation: ………………………………. 
 

14.4     Number of children dedicated during probation: ………………………………. 
 

14.5       Number of adherents: …………………………………………………………….. 
 

14.6 Number of Sunday School children:……………………………………………... 
 



2. 
 
   

                   14.7 His/her commitment & support of the Regional programme: 
 

 ……………………………………………………………………………………… 
 
 ……………………………………………………………………………………… 

 
 

             14.8     His/her working relationship with colleagues: 
        
     ……………………………………………………………………………………… 
 
     ……………………………………………………………………………………… 
 

 
   
            14.9    Working relationship with his/her church council: 
 

                                     
    ……………………………………………………………………………………… 

 
    ……………………………………………………………………………………… 

 
 
            14.10 Demeanour with regards to his/her relationship with people: 
 
                 …………………………………………………………………………………….. 
 
                            …………………………………………………………………………………….. 
 

14.11        Organisational ability and growth: 
 
      …………………………………………………………………………………….. 
 
      …………………………………………………………………………………….. 
 

 
14.12        Homiletical ability and development: 

 
      …………………………………………………………………………………….. 
 
      …………………………………………………………………………………….. 
            

  
14.13       Extent of exposure to church administration: 

 

     ………………………………………………………………………………. 
 
     ……………………………………………………………………………… 

 
 

 



3. 
 
 

14.14     Involvement in ministry such as youth, music, Sunday School and other 
             activities. 

   
    ………………………………………………………………………………………… 
 
                         …………………………………………………………………………………………. 
 
 

14.15     Physical health (chronic etc.) 
 

   …………………………………………………………………………………………. 
 
   …………………………………………………………………………………………. 

             
14.16     Emotional stability (stress etc.) 

 
   …………………………………………………………………………………………. 
 
   …………………………………………………………………………………………. 
 

 
14.17     Personal Financial Management ability: 

 
   …………………………………………………………………………………………. 

 
                         …………………………………………………………………………………………. 
  
 

14.18     Marital and Home Relationships: 
 

   …………………………………………………………………………………………. 
 
   …………………………………………………………………………………………. 
 
 
 

14.19      Submission to authority and loyalty to the Denomination: 
 

   …………………………………………………………………………………………. 
 
   …………………………………………………………………………………………. 

 
  

14.20     General Remarks: 
 

   …………………………………………………………………………………………. 
 
   …………………………………………………………………………………………. 
 

 
 

 



4. 
 

NB. Incumbents must be in the full time active ministry (except for Tentmaker/  
 Freelance Evangelists) or be seconded to another ministry by the Executive  
            Council where he/she is actively involved, before ordination can be approved. 
 
 
 
Regional Overseer’s Name:………………………………………………………………………. 
 
 
 
Date: ………………………………..Signed………………………………………………………… 
 
 
 
 
 

 
 

THE APPLICATION MUST BE ACCOMPANIED BY: 
 
 

1. A written recommendation from the respective Regional Management. 
 

 
2. If the applicant is an Assistant Minister, a written recommendation from the 

Senior / Presiding Minister. 
 

 
3. An updated tithing record for the FULL probationary period. 

 
 

4. Compulsory Probation Assessment form (page 1-9) 


